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“CULTURE SHOCK” 
 
To conduct this activity you will need: 
-At least 10 players in a room with a good amount of space to move around in. If you are in a 
classroom you may wish to move the desks to the side of the room to give an adequate playing 
area.  
-A whiteboard/smartboard 
-The instruction sheets on Culture A and Culture B to give the players. 
 

Part One (20 min) 
Divide into two groups. Explain to the groups that they are going to be given directions for 
becoming a cultural group and that whatever happens, they should behave the way people 
from their culture behave. 
 
Give each group a copy of the directions for their group and tell them to take just a couple of 
minutes to come up with answers to the three questions on the sheet: 

a.  What is the name of your cultural group? 
  b. What do the people of your cultural group do for jobs? 
  c. What do your people eat? 
 
After they have answered all three questions, they should practice behaving the way the people 
in their group behave.  
 
The facilitator will take three people from each group to become the “travelers” who will go 
explore the other culture. The rest will stay in their home culture and meet the visiting travelers 
from the other culture. 
 
Send each group of three to the other group to experience being in a different culture.  Remind 
them that their GOAL is to find the answers to the three questions for the members of their 
group back at home. 
 
After the visiting is done (5-10 minutes), bring the two cultures back together- not intermixed- 
and have each group stand on opposite sides of the room facing one another. Then have the 
three travelers step forward and present a report on the findings of the other culture.  
 
First, ask Culture A people to describe Culture B people, and then vice versa. Invite them to use 
descriptive words. Write them on a white board (make a column for each group). At this phase, 
only non-members of the culture can speak about the culture. 
 
After each group has been described, tell the group that you want to know which of the 
descriptive words are “facts” and which are “judgments.” At this point, only members of the 
group being spoken of can answer the question: “Is this a fact or a judgment?” “Is this 
statement true about your culture?” 
 
Cross out the words on the whiteboard that are judgments and leave only the facts. (Facts= 
they talk fast, they get close, they speak loudly. Judgments: they are rude, they are weird, they 
are strange…) 
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Culture A 
The people of your culture value time and efficiency. When interacting with others, you believe 
that it is polite give your undivided attention to them, to get to the point quickly, and to take up 
as little of their time as possible. Likewise, you appreciate it when others are considerate of 
your time as well. The people of your culture talk, walk and move fast. They speak in loud 
voices and stand close when speaking. They stare straight into your eyes when talking and 
listening. When asking questions, they like to get their answers quickly and after they get their 
answers they leave quickly. When being asked a question by others, they only answer one 
question and then turn to leave. They do not let others touch them. 
 
The first one to get all the answers and return to their home culture is considered the winner 
because they got their job done the fastest. The one who takes the longest to get their 
questions answered is considered the loser. 
 
1. What is the name of your cultural group? 
2. What do the people of your cultural group do for jobs? 
3. What do your people eat? 
 
 
 
 
 
 
 
 
 

Culture B 
The people of this culture value relationships. When communicating, they believe that in order 
for the other person to feel comfortable and trust them they must take time to build 
relationships. Likewise, they don’t place much trust in those who don’t spend time with them. 
The people of this culture move very slowly. They don’t look at the person they are speaking to 
as they believe that it may make them feel rushed. They speak in low voices, and before 
answering a question they must find out three conditions about the person asking: their health, 
their family and whether they have eaten yet. After they find out these things they will answer 
any question. Likewise, they must get the answers to these three conditions before they can 
ask a question. They do not let others get close to them until after they have discussed these 
three conditions, at which time they will hug the person they are talking to. 
  
The last one to get all the answers and return to their home culture is considered the winner 
because they have likely developed the most successful relationship. The one who spends the 
least amount of time interacting with the other culture is considered the loser. 
 
1. What is the name of your cultural group? 
2. What do the people of your cultural group do for jobs? 
3. What do your people eat? 
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Part Two (10 min) 
For this part, students will examine their own culture— from macro to micro. 

 
For ten minutes, break the room into three groups, each with their own white board to write on 
together. Imagine that you are an alien from another planet and have landed in America. Look 
around at the environment and the people you see there. Describe what they look like, what 
they are doing, how they behave, communicate, interact, etc. For example, imagine landing in a 
grocery store, a sports stadium, a shopping mall, an airport lounge. Then try to answer the 
following questions: 
 
-What are the values and beliefs of this culture?  
-How does their behavior reflect their beliefs and values as a culture? 
-Why are the values and beliefs of each culture valid? 
-How did you feel about the other culture before you understood their values? 
-What could go wrong if people only judged the behaviors of another culture without 
understanding their beliefs and values? 
-How easy is it to unconsciously judge others?  
-Were you tempted to use the words “strange” or “weird” when describing the behavior of the 
other culture? 
-How does this show up in our daily lives?  
-Discuss situations where the voyagers are unable to get accurate information about others 
because their judgments and differences get in the way?  
-How can judgments lead to serious conflict between cultures? 
-How we can train ourselves to refrain from making judgments in new or unfamiliar situations? 
-How can we train ourselves to think: “that’s just the way their culture is, and that’s okay”? 
 
 

Part Three (10 min) 
Divide the white board into different sections: 
 
Country- Describe the values, beliefs and behaviors of an “American” (i.e. Freedom of speech, 
carry guns, loud and expressive, wear casual clothing/sports clothing, attached to phones, like 
things fast/fast food/drive thru lanes, self-checkout lanes,) 
 
Region- Describe the values, beliefs and behaviors of a mid-westerner. (i.e. Hardworking, don’t 
complain about cold weather,  
 
State- Describe the values, beliefs and behaviors of a Minnesotan (i.e. “Minnesota nice,” 
polite/say “thank you” a lot, long goodbyes, cliques, stoic Scandinavians, larger personal space 
area, ) 
 
Town- Describe the values, beliefs and behaviors of a Northfield resident 
(progressive/Democrat/Green, environmentally conscious, social/lots of places people get 
together,) 
 
Family- Describe the values, beliefs and behaviors of a member of your family (i.e. Republicans 
or Democrats? Workaholics or vacationers? Sports enthusiasts or academics? How does your 
family express love to each other?) 


